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O630pHO N3cnepBaHe Ha 3aeTOCTTa
B bbvnrapus

HeTHu nporHosun [AaHHn
YBenuuenue HamaneHue Hsima npomsiHa He 3Ham Ha CE30HEeH
3a 3aeTocTTa NPUHLMN

% % % % % %

Anp-tOHun 2017 24 4 69 3 20 12

AH-Mapt 2017 14 7 74 5 7 12

OkT-[ek 2016 15 9 74 2 6 12

tOnn-Cen 2016 17 3 79 1 14 11

Anp-tOHun 2016 21 2 77 0 19 12

AH-MapT 2016 10 5 85 0 5 11

OkT-[ek 2015 21 5 72 2 16 11

Onn-Cen 2015 18 4 76 2 14 9

Anp-tOHun 2015 15 10 74 1 5 10

AH-MapT 2015 13 8 79 0 5 11

OkT-Oek 2014 13 10 76 1 3 8

tOnu-Cen 2014 19 5 76 0 14 8

Anp-tOHun 2014 19 5 75 1 14 9

QH-MapT 2014 1 10 79 0 1 8 /
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0O630pHOTO n3cnegsaHe Ha ManpowerGroup 3a
3aeToCTTa Npe3 TPeToTo TpuMmecedne Ha 2017 1. e
npoBedeHO NMof dopmMaTa Ha HTepBIoTa cpefn
npeacTaBuTenHa n3eagka ot 620 padotogaren B
Bbnrapus. Bcuykm aHkeTupaHy oTroBoprxa Ha
BbNpoca ,Kak oYaxkBare [a ce rpomeHn obLLyara
34eTOCT BbB Baluara @upma v peritoH rpes Toute
mecela fo kpas Ha ceriremspmn 2077 I. B CpaBHeHue ¢
HAacTosILLOTO ToumeceYne?”

Bbarapcknte pabotogateny cnogensaTt 6naronpusTHX
HaMepeHUst 3a HaemaHe Ha CNy>XUTenu npes
cnegpawimTe Tpu meceua. 18% npenpvxgat
MOBULLEHNE HA YACNEHOCTTa Ha nepcoHana cu, 3%
o4akBaT HamaneHune 1 79% He NporHoavpar
npomsiHa. Taka HeTHaTa NPorHo3a 3a 3aeTocTTa
cTtaBa +15%.

KopurvpaHa cnpsiMo Ce30HHUTe KonebaHns,
CTOMHOCTTa 1 € +12% 3a 4YeTBbPTO MOPEOHO
TPYMECEYME N € Hal-BUCOKA OT Ha4anoTo Ha
N3cneaBaHeTo Npeay noseye OT LWeCT roguHu.
HamepeHnnaTa 3a HaemaHe Ha nepcoHan ocTaeart
CpaBHUTENHO CTabWUNHK Ha roguHa 6asa.

|
B npoy4BaHeTO na3nonssamMe TepMrHa ,HETHa NPOrHo3a 3a 3aeTocTTa”. Tasn CTOMHOCT ce Nofy4yasa,

KaTo OT NpoLEeHTa Ha paboTogaTennTe, KOUTO O4akBaT yYBeNNYeHne Ha obLmnsa 6pon 3aeT nuua, ce

N3BaaN NPOLEHTHLT HA Te3U, KOUTO NpenBuXaaT HamansBaHe Ha 3aeTOCTTa B CBOETO NpeanpusaTne

npes cnefpBaLloTo Tpumeceyme. Pe3yntaTsT OT ToBa U34YUC/IeHVe NPEeACTaBsBa HETHATa NporHosa 3a
3aetocTTa. OTTYK HAaTaTbK BCUYKM AaHHW, 06CHXAaHN B KOMEHTapa, Ca CbC CE30HHM KOPEKLW, ako He e

MOCOYEHO APYro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuaTa

YyacTBawmTe B NpOy4YBaHETO paboTogaTenu ca
paszeneHv cnopep pasMmepa Ha NpednpuaTueTo cu B
CNefHUTE YEeTUPW KaTeropum: MMKponpeanpusaTusaTa
nMaT no-mMasnko ot 10 Cny>kutenu, Mankmute
npeanpuatna — ot 10 0o 49 cnyxutenu, cpegHo
ronemmte — oT 50 00 249 cnyXUTenu, N roneMmnTe
— 250 nnmn noseYe Cny>xKnTeJsu.

BbB BCUYKM YeTUPU KaTEropun NpeanpusaTs ce
npeasuxaa pbCT B YMCNEHOCTTA Ha nepcoHana npes
TPETOTO TpUMeceyne Ha 2017 . fTonemnTe
paboTofateny CoAensT Han-CUMHUTE NEPCNEKTUBK
3a HaemMaHe ¢ HeTHa MporHo3a 3a 3aeTocTTa OT
+25%, cnegBaHu OT CPeAHO rofieMnTe C MPOrHo3a oT
+14%, qokaTo MPOrHO3UTE Ha MankuTe U1
MUKPOMNPEANPUATUSATa ca CbOTBETHO +9% 1 +6%.

Pasmep Ha

YBenuyeHune Hamanenue

Hsima npomsiHa

CnpsIMO NPeAxoaHOTO TPMMECeUMe HaMeperHusTa 3a
HaeMaHe Ha HOBW CIY>XKUTENV OTYUTaT Nek cnapg, ot 2
NPOLIEHTHN NyHKTA NPWY rofieMnUTe U CPEAHO rofeMmnTe
paboTogarenu. [NporHosara Ha MUKponpeanpuaTusaTa
OCcTaBa CPaBHUTENHO CTabuiHa, 4OKaTO MasknTe
paboTofateny He OoT4YMTaT NPOMSIHA.

B cpaBHeHue ¢ TpeToTo Tpumeceume Ha 2016 T
CcpenHo ronemnTe padotogaTtenn oTymTar
NoAoBpeHne ¢ 6 NPOLEHTHM NYyHKTA, a rofeMUTe — C
nsa. Mankute pabotogarteny oT4MTaT CPaBHUTENHO
CTabuHW NNaHOBE 3a HaeMaHe, a MporHosarta Ha
MUKPOMNPEANPUATUATA OCTaBa HEMNPOMEHEHa.

HeTHu nporHo3u AaHHun

He 3Ham Ha 'Ce30HeH

npeanpuaTuaTa 3a 3aeTocTtTa npuHUun
% % % % % %

Mukpo no-masnko ot 10 3
Manku 10-49 13 2
CpepgHo ronemun 50-249 23 3
lonemu 250 unn noseve 33 4

0
85 0 11 9
74 0 20 14
63 0 29 25

\_  lpacdmka, nokaspalya Ce30HHO KOPUrVIPaHI AaHHN
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CpaBHeHue no permoHu

PaboTtonarennte BbB BCUYKM NET PErnoHa nnaHmpar
Oa YBENMYaT Y1MCNeHOCTTa Ha nMepcoHana cu npea
TpeToTo TpuMece4ne Ha 2017 . Hal-cuneH nasap Ha
Tpyoa odakBaT pabotogarennTe B [nosams 1 BapHa,
KBbAETO HeTHaTa NporHo3a 3a 3aetocTTa € +14%.
Pab6oTtogatenute B byprac nporHosunpat ctabuneH
TEMM Ha HaemaHe Ha nepcoHan oT +11%, gokato
nporHogara 3a Pyce n Cousa e cvotBeTHO +10% 1
+9%.

B cpaBHeHne ¢ npegnLHOTO TpUMeceYme
NepCrneKTUBUTE 3a HAEMAHe Ha CNy>XUTENN ce
nonobpsaeaT B TpW OT NeTTe pervoHa. BapHa n Byprac
OTHMTAT YBEINYEHME OT 5 MPOLEHTHW NyHKTa, LOKaTO
nporHosarta B Pyce € ¢ 3 NpoueHTHW MNyHKTa Mno-

Bucoka. OT apyra cTpaHa pabotoaarennTe B
MnoBOMB oTYUTAT HaManeHue oT 8 NMPOLEHTHN NyHKTa
1 nporHo3ata 3a Codus e no-cnada ¢ 2 NPoLEHTHU
nyHKTA.

Pa6otonatenute 1 B byprac, n sbB BapHa oT4mtar
yMepeHo nofobpeHve Ha rogulHa 6asa ot 7
MPOLEHTHW NMyHKTa, HO NporHo3aTa 3a Codus
HamMansBa ¢ 3 npoueHTa. [1aHoBeTe 3a HaeMaHe Ha
HOBW CNY>XUTENN OCTaBaT CPAaBHUTENHO CTabWUIIHK B
Mnosane n Pyce.

e

Byprac
BapHa
Mnosans
Pyce

Codchusi

[ [anHm Ha cesoHeH NpuHLMN \
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bByprac

TepcelnTe paboTta MoraT fa o4akBaT Hal-CUNMHUA Nasap Ha Tpyaa OT Ha4a0To Ha
M3CneBaHeTo Npes3 MbpPBOTO TpuMecedne Ha 2011 . cnopen paboTogaTenute, KOUTO
OTYMTaT HeTHa NPOrHo3a 3a 3aetocTTa OT +11% 3a nepuopa tonn-centemspu. [naHoeBeTe 3a
HaemaHe ce yBenuyaBaT ¢ 5 NPOLEHTHM MyHKTa CNPsiMO NPEAULLHOTO TPUMECEYnE U CbC 7
NPOLEHTHN MyHKTa B CPABHEHME CbC CbLUMSA NEPUOS HA MUHaNaTa roguHa.

[ HetHu nporHoam 3a 3aeTocTTa === [JaHH1 Ha CE30HEH MPUHLMNM \
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2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

BapHa

C HeTHa nporHosa 3a 3aeTocTTa OT +14% 3a cnedBauloTo TpUMeceyne pabotogaTenmre
CNoAeNaT Hal-CUNHUTE CU O4aKBaHNA 3a pernoHa OT Ha4aoTo Ha U3cneaBaHeTo npeam
noBeYe OT LIECT roAnMHN, KaTo MPorHo3aTa UM CbBrnaga ¢ Tadn OT MbPBOTO TPUMECEHNE Ha
2017 r. Ts e ¢ 5 NPOLEHTHW NMyHKTa MO-CUJIHA B CPaBHEHWE C NPEOVLLHOTO TPUMECEUME U Ce
nooobpsBa CbC 7 MPOLEHTHM MYHKTa CMPSMO TPETOTO Tpumeceume Ha 2016 T
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[1noBOvB

C HeTHa nNporHo3a 3a 3aeToCTTa OT +14% paboTofatenuTe o4akBaT 3Ha4YUTENIEH PbCT Ha
CNY>XUTENWUTE Npe3 cneapalumTe Tpu Mecela. NporHo3arta UM € ¢ 8 MPOLIEHTHN NyHKTa
Nno-HUCKa B CpaBHeHWe C NpeaxonHOTO TPUMEeceYne, Ho ocTaBa CpaBHUTENHO cTabunHa Ha
rogvuHa 6aaa.

[ HeTHu nporHosu 3a 3aeTocTTa === [laHHU Ha CE30HEH MPUHLNM \
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\ Jvncata Ha KOmMoHKa MoKasBa Hyfesa HeTHa MPorHosa 3a 3aeToCTTa J

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Pyce

PaboTtonarennte ca npefnasnmey OTHOCHO MNfIAHOBETE CU 3a HAeMaHe Ha NepcoHars ¢ HeTHa
nporHo3a 3a 3aetoctTta oT +10%. HamepenuaTa 3a HaeMaHe Ha HOBUW CIY>XUTENN ce
nogobpsaeBar ¢ 3 NPOLEHTHU MyHKTa B CPaBHEHWE C BTOPOTO TpumMeceyme Ha 2017 1. n
ocTaBaT CPaBHUTEIHO CTabUIHM CNPSAMO TPETOTO TpuMecedmne Ha 2016 1.
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Cous

QOuakBa ce TeMMbLT Ha HaeMaHe Npea TPETOTo Tpumecedne Ha 2017 1. ga 6bae ymepeH
cropen HeTHaTa MPorHo3a 3a 3aeTocTTa Ha paboTtogatenuTte oT +9%. HameperusaTta nm 3a
HaeMaHe Ha NepcoHan HamangaBaT KakToO Ha TPMMEeCce4Ha, Taka 1 Ha roguiiHa 6asa cbe
CBHOTBETHO 6 1 3 NPOLEHTHM NyHKTA.
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CpaBHeHune no ceKTopm

O4akBa Ce HMBaTa Ha 3aeTOCT Aa Ce yBenmyaT BbB
BCWYKM 10 MHOYCTPUANHN CeKTopa NPes CneasalloTo
Tpumece4mne. PaboTtopatenuTe OT cekTopa Ha
uHaHCUTE, 3aCTPaxoBaHETO, HEOABMKUMUTE UMOTU U
OU3HEeC yCnyrnTe o4akBaTt Hal-cuieH nasap Ha Tpyda C
HeTHa NporHo3a 3a 3aetocTTa oT +18%. CTabunHo
YBENNYEHME HA YNCNEHOCTTA Ha MepcoHana ce O4akBa
B CEKTOpa Ha CTPOUTENCTBOTO, KbAETO NPOorHosara e
+16%, 1 B TpU CekTopa ¢ NporHo3a ot +15% -
+~3EMEIENVE, FOPCKO CTOMAHCTBO, STOB 1 prbOoB",

| IPON3BOACTBO" 1 ,TbProBuUs Ha eapo 1 apebHo . B
CbLLOTO BPEME CEKTOPBT ,XOTENNEPCTBO U
PECTOPaHTLOPCTBO" OTYMTa Ha-NPeanasnmMBm NNaHoBe
3a HaemaHe Ha Cny>XUTenn ¢ NPorHo3sa ot +6%.

B cpaBHeHue ¢ BTOPOTO Tpumecedne Ha 2017 1.
NepCcneKkTUBUTE 3a HAEMaHe HaMangaBaT B YETUPK OT
10-Te nHOyCTpUanH1 cektTopa. Han-cbLecTBEHO €
HaManeHNeTo OT 8 NPOLEHTHM NMYHKTa B CEKTOPUTE Ha
NPOM3BOACTBOTO U ThProBusaTa Ha eapo 1 ApebHo,
[0KaTo NMporHosarta B CekTopuTe ,ENnekTprnyecTBo, ras
1 Boga“ n ,MyHHO Oeno” HamanaeaT ¢ 3 MPOLUEHTHN
nyHKTa. B cbLOTO Bpeme paboTojaTtennTe OT CeKTopa
»~3EeMenenme, ropCko CTOMaHCTBO, OB 1 prubonos”
OTYUTaT YBENNYEHME OT 8 NPOLIEHTHU NMYyHKTA.

Pabotogatenute B cegem oT 10-Te nHaycTpuanHu
CeKTopa CnoAensT no-cuiHu HaMepeHus 3a HaemaHe
Ha CIY>XUTENN B CPaBHEHWNE CbC ChLUUSA Nepuog, Ha
MWHanaTta rognHa. 3Ha4dMTeNHo yBenmyeHme ot 12
NPOLEHTHW NMyHKTa ce HabohaBa B cekTopa
»3EeMeenme, ropcko CTOMaHCTBO, NIOB U pnbonos”,
J0KaTo paboTtogaTenmMTe 0T CEKTopa Ha
CTPOWTENCTBOTO CNOAENAT NogobpeHve oT 6
NPOLEHTHM NyHKTa. porHosnTe ca no-gobpu ¢ 4
NPOLEHTHU NyHKTa B cekTopute ,MMHHO Oeno” u
,IbProBusA Ha efpo 1 apebHo”. MNepcrnekTnBUTe 3a
HaemMaHe HamansaBaT B TP CEKTOPA, KaTO CEKTOPLT
,IPAHCMOPT, CKNagoBe N KOMYHMKaLmn® otbenassa
Hal-3Ha4MTeneH cnag ¢ 6 NPOLEHTHM MyHKTA.

r

EnekTpuyecTBo/ras/sBoaa

3emenenve, ropcko CTonaHCcTBO,
OB 1 pu60oNoB

MwHHO feno
[MponssoacTeo
[y6anyeH 1 coumaneH cexkTop

TpaHcropT, CKNaoBe v
KOMYyHVKaLN

TwbproBus Ha egpo 1 apebHo

CTtpouTtencteo

®durHaHcK, 3acTpaxoBaHe,
HEABVKUMU UMOTU 1 BU3HEC YCIyri

XOTenepcTBO M PECTOPaHTLOPCTBO

[ OaHHu Ha ce30HeH NpUHLKN \
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EnexkTpuyecTtso/ras/Boga

[Mpes cneppalloTo TpMMEeceYMe ce 04aKBa YMEPEHO HaeMaHe Ha MNepcoHar, KaTto
paboTodaTeNnUTe OTHATAT HETHA MPOrHO3a 3a 3aetocTTa oT +8%. Ta Hamansaea ¢ 3
MPOLEHTHN NyHKTa B CPaBHEHWE C NPeauLLHOTO TPUMEeceYne, HO e NMo-CuHa ¢ 2 NPOLEHTHN
NyHKTa Ha roguiHa 6asa.

(5 0 [ HeTHu nporHosu 3a 3aeTocTTa === [1aHHW Ha Ce30HEH MPUHLMN \
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3emepgenvie, ropcko CTOMAHCTBO, SIOB U PUBOSOB

Han-cunHMaT nasap Ha Tpyaa OT Ha4anoTo Ha U3CnedBaHETO MPE3 MbPBOTO TPUMECEYNE Ha
2011 r., NnporHo3upaH 3a cneasawMTe Tpu Mecela. Pabotogarennte CNoaenaT HeTHA
NporHo3a 3a 3aetocTTa OT +15%, KOeTO € NoJoOpeHMEe C 8 MPOLEHTHN NyHKTa Ha Mece4Ha
6asa 1 ¢ 12 NPOLEHTHM NyHKTa CpPsAMO ChLUMA NEPUOL HA MUHANaTa rogmHa.
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MwHHO geno

TbpcelwmTe paboTa MoraT fa o4akBaTt 406pK Bb3MOXHOCTY Npe3 CrneaBalloTo TpUMecedmne
cnopepn paboTogaTennTe, KOMTO OTYMTAT HETHA NPOrHo3a 3a 3aeTocTTa OT +8%. [MnaHoBeTe
3a HaeMaHe Hamansaear ¢ 3 NPOLEHTHM MNyHKTa Ha MecevHa 6asa, HO ce noaobpsiear ¢ 4
MPOLEHTHN MyHKTa B CPaBHEHME CbC ChLUMS Nepro Ha M1UHanara roguHa.

(5 0 [ HeTHM NpPorHo3u 3a 3aeTocTTa === []aHHN Ha CE30HEH NPUHLMIM )\
40
30
20
10 A ~
. S AA //\'/‘ \/[ M\ 1
0 VN \Vr
- 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
\ Jlvncara Ha KOMoHKa MOKAa3Ba Hynesa HeTHa MPOrHo3a 3a 3aeTocTTa y,

[1pon3BoOCTBO

O4vakBa ce 3Ha4YUTENHO YBENMNYEHME HA YMCIEHOCTTA Ha NepcoHana npes3 TPeToTo
Tpumecedne Ha 2017 ., KaTto paboTofaTtennTe OTYUNTaT HETHA MPOrHO3a 3a 3aeTOCTTa OT
+15%, BBNPEKM 4e ToBa e Han-cnabara NporHo3a B CEKTOpa Npe3 NOCNEAHNTE OBE FOLNHM.
Ta Hamansgsa ¢ 8 NMPOLEHTHN NyHKTa B CpaBHEHWE C NPpeauLLHOTO TPUMECce4Me 1 ocTasa
CPaBHUTENHO CTabunHa CAPAMO TPETOTO TpUMecedne Ha 2016 T.
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[ly6nnyeH n coumaneH CEKTOP

Oyakga ce TeMMBT Ha HaeMaHe Aa OCTaHe CPaBHUTENHO AO6BP B NeEpPMoma an-cenTeMBpi
crnopeg pabotogarennTe, KOMTO OTYATAT HETHA NMPOrHO3a 3a 3aeToCTTa OT +7/% 3a TPETO
nopeaHo TpuMeceune. B cpaBHeHWe ¢ TPeTOTO TpuMeceyne Ha 2016 I nepcnekTnBmuTe 3a
HaemMaHe ce NoJodpsBaT € 2 NPOLEHTHN MyHKTA.
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\ Jncara Ha KoyoHKa Nokassa Hynesa HeTHa MPorHosa 3a 3aeTocTTa /

TpaHCcnopT, CK1aJoBe 1 KOMYHUKALW

TbpcelmTe paboTa MoraT Aa O4akBaT YMEPEHUAT TeMMN Ha HaemaHe 4a Npoab/iXu Npes
cnedsaLLmMTe TPU MeceLla criopeq paboToaaTeNIMTe, KOMTO OTYATAT HeTHa NPOrHo3a 3a
3aeToCTTa OT +8% 3a BTOPO NopeaHo TpMeceyne. Bbnpekn ToBa NepcnekTuBnTe 3a
HaemaHe ca ¢ 6 MPOLEHTHN NyHKTa No-cnabn B CpaBHEHNE CbC ChLLMS Nepuo Ha
MUHanarTa roguHa.
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Tbprosuvs Ha egpo 1 ApPebHO

QOuakBa ce bnaronpusaTeH TeMn Ha HaemaHe Npes TPEeTOTo Tpumecedne Ha 2017 I, kaTo
paboToAaTeNUTE OTYATAT HETHA MPOrHO3a 3a 3aeTocTTa oT +15%. HameperudaTa 3a
HaemMaHe HaMansaBaT ¢ 8 MPOLUEHTHU MyHKTa B CpaBHEHVE C NPeduLLHOTO TpuMeceYne, Ho
ca No-CUHW C 4 NPOLIEHTHM MyHKTa CNpsiMO TPETOTO TpuMeceyne Ha 2016 T
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\ Jncara Ha KosoHKa Nokassa Hynesa HeTHa MPorHo3a 3a 3aeTocTTa )

CTpouTencTaso

O4akBa ce CTabuUIHUAT TEMMN Ha HaeMaHe Ja NPOLbI/KN B Mepuoda tonmM-cenTeMBpU, KaTo
paboTofarenuTe OT4MTaT HETHa NPOrHO3a 3a 3aeTocTTa OT +16% 3a BTOpPO nopenHo
TpUMece4ne. B cpaBHeHVe ¢ TpeToTo TpuMeceyne Ha 2016 I HamepeHVsTa 3a HaeMaHe Ha
nepcoHaln ce NofobpsBar ¢ 6 MPOLEHTHW NyHKTA.
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PuHaHCK, 3acTpaxoBaHe, HEABVKUMU IMOTU
N BU3HEC YCIyr

PaboTogaTenute o4akBaTt ONTUMUCTUHHUAT TEMM HA HAEMAHE Ha NepcoHarn aa NPoabiKM
npes cneagalimMTe TpW Mecela, Kato OTYMTaT HETHa MPOrHO3a 3a 3aeTocTTa OT +18% 3a
TPETO NOPEAHO TPMMECEHME, KOETO € Hal-CuaHaTa MPOorHo3a OT Ha4anoTo Ha N3CNEABAHETO
Npeay NoBeve OT LWeCT roanHn. HamepeHusta 3a HaeMaHe ca No-CUHU ¢ 3 NPOLEHTHU
MyHKTa B CpaBHEHNE C TPETOTO TpuMece4mne Ha 2016 T.
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Global Employment Outlook

Qtr on Qtr Change YronYr Change\ ( \
Q22017 to Q3 2017 | Q3 2016 to Q3 2017 Quarter 3 2017 Net Employment Outlook
% 4540 5 0 5 10 15 20 25 80 35 40 45
Amerllcas ; ’ Japan +24%
Arge.ntma 0(3) 5(5) Taiwan +249%
Brazil 1(5) 16 (15)' .
Canada 3(1) 2(2) Hungary +20%
Colombia A1) 22 United States +17%
Costa Rica 371y 0(0) Hong Kong +15%
Guatemala 7 (-4) 7 (-7)" Turkey +15%
Mexico 0 (1) 2 (2) India +14%
Panama -3 (-2) -5 (-5)! Mexico +14%
Peru -1 (-9)" -6 (-6)' Romania +14%
United States 1(0)" 20 ) Colombia +13%
New Zealand +13%
Asia Pacific 1 1 Bulgaria +12%
g:.stralla -14 ((()))1 g ((2))1 Costa Rica +12%
na 0 @) Portugal +12%*
Hong Kong 1(1) 2@ S 129
i +
India -3(-3)! -21 (-21)' ovenia °
Japan -9 (1)’ 101y Greece +11%
New Zealand -2 (-1)! 101) Sweden +11%
Singapore -4 (-4)! -6 (-6)' Israel +10%
Taiwan 2 ()" 4 (5)' J Australia +9%
Guatemala +9%
EMEAt Slovakia +9%
Austria -3 (-3) -2 (-2) Canada +8%
Belgium 3 (3)! 3 (3)" Argentina +7%
Bulgaria -5 (0)' 1(1) Germany +7%
Czech Republic -4 (-5)! -4 (-4)! Netherlands +6%
Finland -5 (-2)! -4 (1) Norway +6%
France 30 1Q) Poland +6%
Germany 1) 2 (3) reland +5%
1 il
Greece 3@ 50) United Kingdom +5%
1 1
Hungary ! (3)1 [AY . Belgium +4%
:relanld ? ('11)1 Z’ <'241) China +4%
sree () @ Panama +4%
ltaly 0(0) 3(-2) . .
Netherlands 101y 3@) Singapore 4%
Norway 0(0) 3@ South Africa +4%
Poland -4 (-4) -4 (-4) Spain +4%
Portugal 2 2 Switzerland +4%
Romania -4 (-2) -1 (-1) Austria
Slovakia 2 (-1)! -1 (-1)! Brazi
Slovenia -15 (-5)' 3 (5) France
South Africa -5 (-3)" -4 (-4)" Peru +29,
i A (1) 1
Spain 1(-1) 3(3) Einland
Sweden 8 (9) 5 ()" -
Czech Republic
Switzerland 1 (@) 5 (4)'
[taly -2%
Turkey 6 (5)1 10 (10 v | — T T T T T T T T 1
\_UK 1) qey )\ 4540 5 0 5 10 15 20 25 30 35 40 45 )
TEMEA - Europe, Middle East and Africa. * Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity.
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The ManpowerGroup Employment Outlook Survey is
ManpowerGroup’s quarterly index of employer hiring confidence.

ManpowerGroup interviewed nearly 59,000 employers
across 43 countries and territories to forecast labor
market activity* in Quarter 3 2017. All participants were
asked, “How do you anticipate total employment at your
location to change in the three months to the end of
September 2017 as compared to the current quarter?”

The forecast indicates payrolls will grow by varying
degrees in 41 of 43 countries and territories over the next
three months. An overview of the global results indicates
employer confidence is similar to that reported in the
second quarter with the majority of respondents content
to either retain current staff or grow payrolls marginally as
they await more definitive signals from the marketplace.
Some employers expect to encounter headwinds in the
coming months. For instance, employer confidence in
India dips to its least optimistic level since their survey was
launched. Similarly, forecasts in Panama and Peru are the
weakest reported since their surveys began, while job
prospects in Singapore decline to a level not seen since
the recession. Conversely, the forecast in Brazil has
improved steadily for four consecutive quarters and
Brazilian employers report positive hiring plans for the first
time in more than two years.

When compared to the prior quarter’s results, forecasts
improve in 17 countries and territories, decline in 16 and
remain unchanged in 10. However, a more confident
pattern emerges when forecasts are compared with last
year at this time as hiring intentions improve in 26
countries, decline in only 15 and remain unchanged in
two. Globally, the strongest third-quarter hiring plans are
reported in Japan, Taiwan, Hungary and the United
States. The weakest forecasts are reported in ltaly, the
Czech Republic and Finland.

In the Europe, Middle East & Africa (EMEA) region
workforce gains are forecast in 23 of 25 countries. Hiring
plans improve in nine countries quarter-over-quarter,
weaken in 10 and are unchanged in six. In a year-over-
year comparison, Outlooks improve in 15 countries and
decline in 10. Hungarian job seekers can expect the
region’s strongest third-quarter hiring plans. Additionally,
the outlook in Turkey rebounds with more than one in
every four employers planning to add to their payrolls in
the next three months. Italian employers report the
region’s weakest outlook as well as the only negative
hiring intentions among the 43 countries and territories
surveyed.

Payrolls are expected to grow in all eight Asia Pacific
countries and territories. Net Employment Outlooks
improve in only two countries and territories when
compared to the prior quarter, decline in three and are
unchanged in three. In a year-over-year comparison the
hiring pace is expected to improve in five countries and
territories, decline in two and remain unchanged in one.
Employers in Japan and Taiwan report the most optimistic
forecasts, both regionally and globally. The region’s
weakest forecasts are reported by employers in China
and Singapore.

Positive Outlooks are reported in each of the 10 countries
surveyed in the Americas. Hiring confidence strengthens
in six countries, dips in three and is unchanged in one
when compared to the April-dJune quarter. Similarly, the
year-over-year comparison reveals employers in six
countries report improved hiring prospects, while hiring
plans weaken in three and are unchanged in one. For the
fourth consecutive quarter employers in the United States
report the strongest hiring plans in the Americas, while
opportunities for job seekers are expected to be weakest
in Brazil, Peru and Panama.

Full survey results for each of the 43 countries and
territories included in this quarter’s survey, plus regional
and global comparisons, can be found at

The next ManpowerGroup Employment Outlook
Survey will be released on 12 September and will
forecast labor market activity for the fourth quarter of
2017.

* Commentary is based on seasonally adjusted data where available.
Data is not seasonally adjusted for Portugal.



International Comparisons — Americas

Over 23,000 employers from 10 countries throughout
North, Central and South America were interviewed for
the Quarter 3 2017 survey. Payrolls are expected to
expand in all countries including Brazil where employer
confidence turns positive following nine consecutive
quarters of negative forecasts.

Employers in the U.S. report the most optimistic hiring
plans with nearly one of every four expecting additions to
their payrolls during the July-September quarter.
Employer optimism is strongest in the Leisure &
Hospitality sector where more than one-third of
employers intend to add to their workforces in the next
three months. Active labor markets are also expected in
the Transportation & Utilities and Wholesale & Retail
Trade sectors.

Mexico’s forecast is similarly upbeat with positive hiring
plans reported in all industry sectors and regions,
including the Mining & Extraction sector where the
outlook improves considerably in comparison to the prior
quarter and last year at this time.

Employers in Canada remain cautiously optimistic.
Opportunities for job seekers are expected to be
strongest in the Public Administration sector. Steady
payroll growth is also forecast in the Finance, Insurance &
Real Estate sector where employer confidence improves
considerably in both quarter-over-quarter and year-over-
year comparisons.

Hiring plans are mixed in Central America. Employers in
Costa Rica continue to anticipate a favorable hiring

Argentina
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environment with the strongest job prospects reported in
the Services and the Transport & Communications
sector. Meanwhile, Guatemala’s hiring pace is expected
to slow from the prior quarter and last year at this time,
but payrolls are predicted to grow by varying margins in
all industry sectors except Construction. A slowdown is
also evident in Panama where the forecast remains
positive but declines to its least optimistic level since the
country’s survey was launched in Quarter 2 2010.

Outlooks in South America are also mixed. Colombian
employers report positive hiring intentions in all industry
sectors and regions and the forecast is buoyed by plans
for solid workforce growth in the Construction sector,
with nearly three of every 10 employers intending to
expand payrolls in the third quarter. Argentina’s hiring
pace is expected to pick up in comparison to the prior
quarter and last year at this time, and the forecast
indicates job seekers will find the most opportunities in
the Construction and Finance, Insurance & Real Estate
sectors.

Hiring activity is expected to be more subdued elsewhere
on the continent. Peru’s employers anticipate some
payroll gains in the months ahead, but the country’s
forecast dips to its weakest level since the survey began
in Quarter 2 2006. Hiring plans in Brazil are similarly
modest, although the forecast signals that a turnaround
in employer confidence may be at hand; the country’s
outlook improves by a considerable margin from last year
at this time and turns positive for the first time since
Quarter 1 2015.
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Guatemala
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United States of America
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International Comparisons - Asia Pacific

Nearly 15,000 employers were interviewed in the Asia
Pacific region. Employers in each of the eight countries
and territories intend to add to their workforces by
varying margins over the next three months.

Employers in Japan and Taiwan report the strongest
third-quarter hiring plans. Japan’s outlook has
improved marginally from the prior quarter and is now
stronger than at any point since 2007, with the
strongest gains expected in the Mining & Construction
and Transportation & Utilities sectors. Similarly
optimistic hiring plans are reported in Taiwan where
three of every 10 employers indicate they intend to add
to their payrolls in the July-September quarter. The
outlook is unchanged from three months ago but
improves by a moderate margin year-over-year.

Opportunities for job seekers in Hong Kong remain
favorable with outlooks in most industry sectors
improving in a year-over-year comparison. The
strongest third-quarter hiring activity is expected in the
Services and the Finance, Insurance & Real Estate
sectors.

The most noteworthy development in the region may
be the ongoing decline in employer hiring sentiment in
India. India’s forecast has weakened steadily for six
consecutive quarters. And although India’s outlook is
comparatively optimistic when measured against the
majority of countries and territories participating in the
survey, the third-quarter forecast is now the weakest
forecast reported since India joined the survey in 2005.
Continuing consolidation among India’s telecom and IT
industries may be impacting hiring sentiment across all
sectors.

Australia
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Employer hiring confidence in Australia remains
cautiously optimistic where for the third consecutive
quarter opportunities for job seekers are expected to
be strongest in the Services sector. An ongoing rise in
infrastructure spending also appears to be boosting
Mining & Construction sector hiring in the Australia
Capital Territory (ACT).

Steady job growth is expected in New Zealand.
Forecasts are positive across all industry sectors and
regions. The boom in housing and infrastructure
following the 2011 earthquake is likely continuing to fuel
strong third-quarter forecasts in the Mining &
Construction and Finance, Insurance & Real Estate
sectors. However, the shortage of qualified candidates
is growing acute and prompting many employers to
develop their own apprenticeship programs or overseas
recruitment strategies.

Job prospects in Singapore continue to diminish.
Forecasts are positive, but modest, across all industry
sectors with employers apparently willing to keep
current payrolls steady until ongoing trade issues and
other geopoalitical risks are mitigated. As a result,
Singapore’s outlook is weaker than at any point since
the recession with fewer than one in every 10
employers surveyed intending to hire in the next three
months.

China’s employers anticipate third-quarter job growth
will remain subdued. Outlooks remain positive across
all industry sectors and regions, and forecasts improve
marginally across all sectors and regions in a year-over-
year comparison. However, employer confidence
continues to lag and remains considerably weaker than
before the country’s decision to transition to a more
services-oriented economy.
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New Zealand
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International Comparisons - EMEA

Job prospects are mostly positive across the region. Of
the nearly 21,000 employers surveyed, those in 23 of
25 countries plan to add to their payrolls by varying
degrees during the July-September quarter.

Despite the uncertainties associated with a number of
recent and upcoming elections, as well as ongoing
Brexit negotiations, employers are demonstrating
resilience and some job gains are expected in every
country except Italy and the Czech Republic.

Hungary’s third-quarter forecast is the strongest in the
region, fueled in large part by robust forecasts in the
Construction and Manufacturing sectors. The outlook is
the most optimistic reported since the country’s survey
was launched in Quarter 3 2009. Similarly upbeat hiring
plans are reported by employers in Turkey where
outlooks improve in all 11 industry sectors when
compared year-over-year, and in Romania where the
overall forecast continues to be reinforced by solid
hiring plans in the Manufacturing and Wholesale &
Retail Trade sectors.

Among the noteworthy developments reported
elsewhere across the EMEA region, the Dutch forecast
remains modest although employers report their
strongest hiring plans since Quarter 1 2009, buoyed in
large part by an upbeat forecast in the Finance &
Business Services sector. Similarly, Belgium’s forecast
improves slightly in comparison to the prior quarter and
year-ago levels with the most job growth expected in
both the Finance & Business Services and Transport,
Storage & Communications sectors.

Job seekers in Spain are likely to benefit from some
opportunities in the months ahead with employers
planning modest payroll gains across most industry
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sectors and regions. Meanwhile, job gains in France are
expected to be more limited, except in the Wholesale &
Retail Trade sector where employers report their
strongest hiring plans since the country’s survey began
in 2003.

Hiring plans in the UK are similar to the prior quarter
and last year at this time with modest job growth
anticipated in most industry sectors and regions.
German employers report cautiously optimistic hiring
plans with those in the Finance & Business Services
sector forecasting the most third-quarter hiring activity.
Job prospects in Switzerland rebound slightly from the
prior quarter and last year at this time with the most
hiring activity forecast in the Manufacturing sector. And
despite an overall hiring slowdown projected for Austria
in comparison to the prior quarter, the country’s
modest outlook is buoyed by considerable year-over-
year gains in both the Finance & Business Services and
Wholesale & Retail Trade sectors.

Job opportunities are mixed in the Nordics. Swedish
employers expect a steady third-quarter hiring pace
fueled by healthy payroll gains in the Wholesale & Retail
Trade and Finance & Business Services sectors.
Norway’s more modest outlook remains largely
unchanged from the prior quarter and last year with the
most hiring activity expected in the Finance & Business
Services, Manufacturing and Construction sectors. The
forecast in Finland is decidedly more reserved with
employers anticipating only limited job growth in the
months ahead.

Meanwhile, Italy’s employers report the third
consecutive quarter of negative hiring intentions, as well
as the only negative third-quarter forecast among the
43 countries and territories participating in the survey.
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Ireland
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Norway
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Slovakia
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3a O630pHOTO U3cnenBaHe Ha
ManpowerGroup 3a 3aeTocTTa

0O630pHOTO N3cneasaHe Ha ManpowerGroup 3a
3aeToCTTa Ce NpoBex/1a Ha TpUMeceyHa 6a3a 1
N3MepBa HaMepeHndaTa Ha pabotogaTtennre 3a
yBenuyaBaHe 1M HaMmansBaHe Ha Bpost CIyXXKNUTENM
npes cnegpawTe Tpy Mecela. [detannHara nporHo3sa
Ha ManpowerGroup OTHOCHO MNaHOBETE Ha
paboTofarennTe 3a HaeMaHe Ha MepcoHan ce Npasu
oT noBeye oT 50 roguHu Hacam 1 e eaHo OT Hai-
fnaroHageXxaHuTe U3cneaBaHns 3a 3aeTocTTa B Usn
cBaT. Ycnexst Ha O630pHOTO n3cneasaHe Ha
ManpowerGroup 3a 3aeToCTTa Ce ObJ/KM Ha HAKONKO
dhakTopa:

YHukanHo: To HAMa eKBUBANEHT MO CBOS pasmep,
06xBart, obIroTPaHOCT 1 hOKYC.

MporHo3Ho: O630pHOTO N3cnensaHe Ha
ManpowerGroup 3a 3aeTocTTa € Hali-
LUMPOKOOBXBATHOTO, OPUEHTUPAHO KbM ObAELLETO
npoy4BaHe 3a 3aeTocTTa B CBETA, KOETO NpeacTass
NPorHo3uTe Ha paboTogarennTe 3a 3aeTocTTa Npes
crepBalloTo TpuMmecedne. 3a pasnmka oT Hero,
OPYry Npoy4YBaHusa 1 N3cnenBaHns ce KOHUEeHTpUpar
BBbPXY PEeTPOCNEKTUBHN OAaHHN, KOUTO OTHUTAT KakKBO
Ce e CNny4nno B MUHanNoTO.

Hes3asucumo: NpoyyBaHeTo BKtOYBA
npegcTaBuTenHa nssagka ot paborogarenu ot
Obp>KaBuTe, B KOUTO CE NpoBexaa. YyacTHUuUuTe B
NPOy4YBaHEeTO HEe ca YacT OT KNMeHTcKaTa 6asa AaHHu
Ha ManpowerGroup.

ConugHo: [NpoyyBaHeTo ce OCHOBaBa Ha MHTepBIoTa
¢ 6nmn3o 59 000 paboTogaTenu OT Ny6ANYHUS U
4YacTHUs ceKTop B 43 Abp>KaBu U u3MepBsa
OYaKBaHUTEe TEHAEHLMN B 3aeTOCTTAa 3a BCSKO
TpumMmeceyne. Tasn n3Bagka Nno3Bosnsiea Aa ce
M3BBbPLUN aHannM3 Ha crneundnyHn CEKTOPU 1
pPermoHun, Taka 4ye fa ce uasneye no-nogpobHa
VHpopmauums.

CbcpenoToueHo: Beye 55 roguHu nscnenBaHeTo
N3BNMYa usnarta MHhopMaums oT equH-eOQUHCTBEH
BbMNpoc. Mpu Npoy4yBaHeTo 3a TPETOTO TpUMeceune

Ha 2017 r. Ha BCMYKM y4acTBalln B U3cieABaHeTo
paboToaarenu OT LS CBAT € 3ajafeH CNegHnsaT
BbMNPOC: ,,Kak o4akBaTe fa ce NpoMeHu obLiarta
3aeToCT BbB Ballata upma 1 permoH npes tTpute
Meceua o kKpasa Ha centemspn 2017 . B cpaBHeHME
C HaCTOALWOTO Tpumece4me?*“

0O630pHOTO N3cneasaHe Ha ManpowerGroup 3a
3aeTOCTTa Ce NpoBexX/a Ypes NpraHaTa MeTononorus
B CbOTBETCTBWE C Hal-BUCOKUTE CTaHOapTV Nnpwu
nasapHuTe Npoy4BaHngd. [poyyBaHeTo e
CTPYKTYPUPAaHO MO Ha4YMH fa € NpeacTaBUTeNHO 3a
BCsIKa HaLMoHaHa MKOHOMUKKA. [paHuLaTa Ha rpeLlKka
3a BCUYKN HaUWOHanHW, permoHasiHi 1 rnobanHn
JaHHM e He noBeye OT +/- 3.9%.

B npoy4BaHeTo nsnonssame TepMmnHa ,HeTHa
NPOrHosa 3a 3aetocTTa®. Ta3n CTOMHOCT Ce MNony4asa,
KaTo OT MPOLEHTA Ha paboTofaTenuTe, KOUTO O4aKkBaT
yBennyeHne Ha obLuara 3aeTocT, Ce n3Baaun
MPOLEHTBT Ha Te3W, KOUTO NPeaB/XAAT HamansgsaHe
Ha 3aeTocTTa B CBOSATa (DMpMa 1 pernoH npesa
CnefBaLLoTo TpuMeceyme. PegyntarsT OT ToBa
N34NCNEHNE NPELCTaBNSABa HETHATA NPOrHo3a 3a
3aeToCTTa. HeTH1TE NPOrHoO3K 3a 3aeToCcTTa 3a
ObpXKaBW, 3a KOUTO MMa CbbpaHn AaHHK OT noHe 17
TPUMECEUNs, CE NPEACTABAT B CE30HHO KOPUrMpaH
dhopmart, OCBEH aKo He € MOCO4EHO OPYro.

Ce30HHM KOPEKLIMM Ca MPUNOXEHN KbM JaHHNTE 3a
BCUYKW yHaCTBaLLW CTPaHN C U3KMIOYEHME Ha
MopTyranus. C HaTpynBaHETO Ha MOBEYE NCTOPMYECKA
nHdopmMaLms ManpowerGroup e gob6aBy CE30HHN
KopekUMM 1 3a opyru abpxasn. O6bpHeTe BHUMaHNE,
4e OT BTOPOTO TpumMece4me Ha 2008 .
ManpowerGroup npunara metoga TRAMO-SEATS 3a
CEe30HHM KOPEeKLMM Ha AaHHuTe.



3a ManpowerGroup™

ManpowerGroup® (NYSE:MAN) e cBETOBHUAT
eKCrnepT B 0bnacTtra Ha paboTHaTa cuna, cb3gasalll
HOBaTOPCKM PELLEHNS 3a HYOBELLKUSA KanuTtan oT
61130 70 rognHn. Hne exxeaHeEBHO HamMmpame
cMucneHa peanmsaumna Ha Hag 600 000 MbXXe U KeHu
C LUMPOK CNEKTBP OT YMEHNSA 1 B HAN-Pa3INYHN
6paHLLoBE. Ype3 hammnmaTa OT 6paHaoBe Ha
ManpowerGroup — Manpower®, Experis®, Right
Management ® n ManpowerGroup® Solutions,
nomarame Ha nosede ot 400 000 knveHTn B 80
CTPaHu Aa HaMepPSIT PeLleHne 3a KPUTUYHO Ba>KHUTE
CW NOTPEBHOCTN OT TanaHTW, KaTo ocUrypsisame
KOMMJIEKCHW peLleHnd 3a OTKPUBAHETO,
ynpaBneHneTo 1 pasBmTueTo UM. Npea 2017 1. 3a
cegma nopepfHa roamHa ManpowerGroup e oTan4eHa
KaToO efHa OT Han-eTUYHNTE KOMMaHn B CBETAa, KaKTO
1 edHa OT Hal-yBarkaBaHUTe (DUPMN B KIacpaHeTo
Ha cnnucaHue Fortune, ¢ KOETO 3aTBbPXKOaBame
nosuumsTa Cl Ha MapkaTa, NonsBalla ce ¢ Han-
rofIIMO [OBepue 1 yBaxkeHue B 6paHLla. BuxTe Kak
ManpowerGroup npaBu YOBELLKN Bb3MOXHOTO
3apexgaHe ¢ TanaHTu:

WWW.Mmanpowergroup.com.

ManpowerGroup bwnrapus

Appec: rp. Cocus

6yn. yn. Hnkona Mup4es 33

Ten.: +35929426811 ®akc: +35929426825

VHTepHeT agpec: www.manpower.bg

© 2017, ManpowerGroup. Bcrnykn npasa 3anaseHu.

ManpowerGroup Bbnrapus e 4acT ot
ManpowerGroup® 1 3aema efHa OT NMOEPCKUTE
no3unumm Ha 6bNrapcKkng nasap B obactra Ha
BPEMEHHUTE N NOCTOSIHHW HA3Ha4YEeHNs, OLieHKaTa 1
noaodop Ha nepcoHal, M3HeCEeHUTE yCyru B 0bnacTrta
Ha YOBELLKUTE Pecypcu N MHONBUAYASIHOTO KapuepHo
koHcynTupane. C ochucn B Codus, MNnosame, Byprac u
BapHa ManpowerGroup Bbnrapusi npegoctass Ha
opraHvsaummTe B cTpaHaTa nanntpa oT eDeKTUBHM
peLleHns B cdhepaTa Ha HYoeellkuTe pecypcn ot 10
roOvHN HacaMm, PaboTeNKN C KOMMaHNM OT BCUYKM
NHOyCTpranHu cekTopu. B HoeellkaTta epa, korato
TanaHTBLT 3aMeCTX AOCTbMa A0 KanuTasn KaTo Kto4oB
pasnnynTeneH hakTop 3a KOHKYPEHTOCMOCOBHOCT,
ManpowerGroup Bbnrapus narpaxxga 6paHga cun 4pes
CcBOATa borarta 6a3a OT TanaHTu, OCUrypsiBalikn Ha
KIMeHTUTe 6bP3 JOCTBMN 4O Xopara, OT KOUTO umat
Hy>xaa. Cb3gaBarikv CUMHW BPb3KM MEX Y
opraHn3auumTe 1 TanaHTuTe, HMe NnoMaramMe Ha BCUYKM
0@ NOCTUrHaT noBeye, OTKOMKOTO ca MeYyTanu, 1 no
TO3M Ha4MH 3apexxaame nasapa Ha Tpyaa.
www.manpower.bg



