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Services
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What do the percentages mean?
   The % of employers anticipating an increase in hiring

 –    the % of employers expecting to decrease hiring

 = Outlook Percentage

For more information about the Manpower Employment Outlook Survey,
please visit http://www.manpower.com.cn/employmentOutlookSurvey.html
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Chinese employers report reserved hiring intentions in 1Q 2017
1st Quarter 2017
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All data is seasonally adjusted

CHINESE EMPLOYERS REPORT RESERVED HIRING 
INTENTIONS FOR THE JANUARY-MARCH TIME FRAME

Best Jobs Outlook (+46%) – Q4 2010

Current Jobs Outlook (+4%) 
– Q1 2017

China joined the survey in Q2 2005.
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Worst Jobs Outlook (+2%) 
– Q3 2009

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
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SHANGHAI(+3%)
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Micro-Size Small-Size Medium-Size Large-Size

 less than 10  10-49  50-249  250 or more


